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Title:  Director of Community Development and Social Networks

Start Date: As Soon As Possible

Term: One Year (with possible permanent status)
Preamble: Building Caring Communities, an initiative and collaboration between four organizations, is exploring ways to facilitate relationships and networks for persons with developmental disabilities who are socially isolated, and to grow and thicken the ties of connections in neighbourhoods and communities.  We are looking for someone who can help us to refine our practices through idea generation, testing and critique, and to help us to engage in continuous evaluation and improvement around our impact.

Social Interaction Design

· Ability to identify, design, test, critique and refine a variety of interactions, activities and strategies intended to (1) expand and deepen the social networks of persons who are socially isolated and (2) promote greater social connection and community resiliency

· Ability to design and test various roles, settings, props, scripts, etc., that cultivate the most social engagement and connection

Community Development

· Demonstrated background in community engagement and/or community development in both urban and rural communities
· Understanding of the principles of Asset Based Community Development and their application 

Research

· Comfort with both quantitative and qualitative research methodologies

· Ability to design and/or apply research frameworks that will produce valid and publishable learning

· Capacity to design and implement reasonable data collection protocols that will demonstrate the impacts of the work, help us to learn from outcomes and to improve practice.

· Interest and capacity to investigate and make recommendations with respect to theoretical underpinnings of practice
General

· Minimum five years of experience doing interactional design and/or community development

· Bachelor’s Degree in a related discipline; Master’s preferred

· Strong social/interpersonal and communication skills

· Strong presentation skills

· Effective meeting facilitation and time management skills

· Effective trainer and mentor to professionals, volunteers and community members ensuring results are achieved
· Ability to support/coach a team of community connectors who are engaged in the work of community building and the building of social networks for isolated persons.

· Ability to provide strategic leadership and support to the connectors and to community partners and projects

· Ability to engage, inspire and mobilize individuals across a broad spectrum of social demographics

· Demonstrated capacity to build relationships and teams 

· Availability to contribute to a network of individuals and organizations who are passionate about community development, civic engagement, and fostering inclusion and belonging

· Familiarity with issues relating to persons who are marginalized, stigmatized and isolated

· Willingness and ability to travel across Metro Vancouver and to Powell River

Who are We? 

We are a consortium of community agencies who are collaborating to address the problem of social isolation for the people we support, which also involves building more inclusive, connected and caring communities. Although this position will be technically housed within posAbilities, the person who fills it will be reporting to all four agencies.
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Interested parties please apply at careers@posabilities.ca with cover letter and resume. Please note, while we would like to connect with everyone interested in this position, only applicants chosen for interviews will be contacted.
